It Pays

to Quit

Smoking

at the "
orkplace

he workplace setting is an ideal

environment  to encourage

smokers t!: quit smoking as

employees' spend almost two
thirds of their wakihg hours at work. A
smoke-free working environment can assist
them succeed in their quitting efforts.
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(From left) Dr Tan, T yrajah and Chin Lye Hock together with fellow participants of CAS’
smoke cessation programme.

One company that believes in such a policy is Combustor
Airmotive Services (CAS) Pte Ltd. On 1 January 2005, the management
announced its policy to make CAS a smoke-free environment.

“Smoking won't be permitted anywhere on company property,
including buildings, grounds, parking lots and grassy areas” says Ms
Brenda Goh, Human Resource Manager. “This policy is put in place for
two reasons. Firstly, we realise that the effects of smoking can affect the
health and productivity of our employees. Hence, we encourage them
to kick the habit. Also, we care about what our customers think of us.
We're working hard to make CAS a leader in all we do including all
our products and processes. Ensuring a smoke free workplace is a very
important step in this direction”

According to Ms Goh, the employees were informed of the ‘no-
smoking policy about a year ago after they implemented a series of
in-house smoking cessation programmes. “We understand that quitting
smoking requires a lot of effort and we didn't want to force them to go
cold turkey. So, we engaged Dr Tan Pik Yee from Youngberg Wellness
Centre to conduct a series of in-house quit smoking programmes to assist
smokers in their quit efforts. Collectively we drew a chart to countdown
to the commencement of this ‘no-smoking’ policy at CAS. Non-smoking
employees were roped in to provide support and encouragement to
smokers. We strongly believe that by having a such a policy in CAS, it
would ensure that the health of non-smokers is protected as second-hand
smoke is just as harmful as smoking’.

The CAS employees have definitely been enthusiastic and supportive
of this programme. Out of its 100 employees, 33 who were smokers
signed up for the programme and 29 have successfully completed it. 10
per cent of the smokers have quit (this is very encouraging as most quit
smoking programmes see a success quit rate of about 4-5 per cent) and
the others have reduced the number of cigarettes smoked per day and
are thinking of quitting for good.

Smoking is the single largest cause of preventable death and the
second major cause of death in the world. It is currently responsible
for the death of one in ten adults worldwide (about five million deaths
each year). In Singapore, smoking is a key risk factor for the three

leading causes of death: cancer, heart disease and stroke, accounting

for approximately seven deaths each day. A study by the National
University of Singapore in 1997 showed that healthcare, absenteeism
and loss of productivity from smoking-related diseases cost between
$$700 - 800 million. This cost would have been higher if calculated
at current prices.

In-house smoking cessation programmes are relatively low-cost
and yield financial returns over the long-term that far outweigh the
costs. A smoke-free workplace will reduce tobacco smoke exposure
and create a safer working environment for all workers; it will also
improve the morale and productivity of workers and enhance the

corporate image.

TESTIMONIALS

Chin Lye Hock

o Has been a smoker for the past 11 years.

o Smoked 20 - 25 sticks per day.

o Been smoke-free for the past one and a half years.

“I want to be healthy, and my family to be happy as well.
I'm thankful that CAS has organised such a professional
programme. If I can quit smoking, so can you!”

Thambyrajah

o Has been a smoker for the past 10 years.
« Smoked 40 sticks per day.

o Been smoke-free for the past 10 months.

“I tried to give up smoking before and failed. But I wanted to
give it another try. I really didn’t want to affect my family and
children. To all smokers, do quit before it’s too late!”

Wong Toy Chong

o Has been a smoker for the past 38 years.
o Smoked 30 - 40 sticks per day.

o Been smoke-free for the past year.

“It is an expensive habit and not good for myself nor my
family. Now I feel better and more relaxed.”

The National Smoking Control Programme, Health Promotion Board
(HPB) can assist your organisation to design and implement an
effective ‘Quit Smoking Programme’ for your workplace. On 4 March
2005, it will be hosting a half-day seminar entitled ‘Partnerships in
Smoking Control at Workplaces. This seminar will share case studies
of smoke-free workplaces and inform how to use the Workplace

Health Grant to implement such a programme.

To register or find out more, please contact

Ms Hoong Sook Wah at 6435 3010 or ' F're(?rlhtgt]-on
email at hoong_sook_wah@hpb.gov.sg. Board
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